
contributions by the method normally used during any paid leave (for example, with Pre-tax Contributions if that is 
what was used before the FMLA leave began). 

(c)	 In the event of unpaid FMLA leave (or paid leave where coverage is not required to be continued), if you opt to 
continue your group health coverage, you may pay your share of the contribution with after-tax dollars while on 
leave, or you may be given the option to pre-pay all or a portion of your share of the contribution for the expected 
duration of the leave with Pre-tax Contributions from your pre-leave compensation by making a special election to 
that effect before the date such compensation would normally be made available to you provided, however, that 
pre-payments of Pre-tax Contributions may not be utilized to fund coverage during the next Plan Year, or by other 
arrangements agreed upon between you and the Plan Administrator (for example, the Plan Administrator may fund 
coverage during the leave and withhold amounts from your compensation upon your return from leave). The 
payment options provided by the Employer will be established in accordance with Code Section 125, FMLA and the 
Employer's internal policies and procedures regarding leaves of absence. Alternatively, the Employer may require 
all Participants to continue coverage during the leave. If so, you may elect to discontinue your share of the required 
contributions until you return from leave. Upon return from leave, you will be required to repay the contribution not 
paid during the leave in a manner agreed upon with the Administrator. 

(d)	 If your coverage ceases while on FMLA leave (e.g., for non-payment of required contributions), you will be 
permitted to re-enter the Plan upon return from such leave on the same basis as you were participating in the Plan 
prior to the leave, or as otherwise required by the FMLA. Your coverage under the Benefit Plans or Policies 
prOViding health coverage may be automatically reinstated prOVided that coverage for Employees on non-FMLA 
leave is automatically reinstated upon return from leave. 

(e)	 The Employer may, on a uniform and consistent basis, continue your group health coverage for the duration of the 
leave following your failure to pay the required contribution. Upon return from leave, you will be required to repay 
the contribution in a manner agreed upon by you and Employer 

(f)	 If you are commencing or returning from unpaid FMLA leave, your election under this Plan for Benefit Plans or 
Policies providing non-health benefits shall be treated in the same manner that elections for non-health Benefit 
Plans or Policies are treated with respect to Participants commencing and returning from unpaid non-FMLA leave. 

(g)	 If you go on an unpaid non-FMLA leave of absence (e.g., personal leave, sick leave, etc.) that does not affect 
eligibility in this Plan or a Benefit Plan or Policy offered under this plan, then you will continue to participate and the 
contribution due will be paid by pre-payment before going on leave, by after-tax contributions while on leave, or with 
catch-up contributions after the leave ends, as may be determined by the Administrator. If you go on an unpaid 
leave that affects eligibility under this Plan or a Benefit Plan or Policy, the election change rules in Q-9 of this SPD 
will apply. The Plan Administrator will have discretion to determine whether taking an unpaid non-FMLA leave of 
absence affects eligibility. 

Q-14. Is there any other information that I should know about the Plan? 

Participation in the Plan does not give any Participant the right to be retained in the employ of his or her Employer or 
any other right not specified in the Plan. The Plan Administrator's name, address and telephone number appear in the 
Plan Information Summary attached to the front of this SPD. The Plan Administrator has the exclusive right to interpret 
the Plan and to decide all matters arising under the Plan, including the right to make determinations of fact, and 
construe and interpret possible ambiguities, inconsistencies, or omissions in the Plan and this SPD. Other important 
information such as the Plan Number and Plan Sponsor's name and address has also been provided in the Plan 
Information Summary. 
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