
Annual goals (2015-2016) documented in course syllabi through course objectives and student 
surveys: 26 courses offered 
 

• Citizenship/service capabilities. 11 courses address goal. All HP sophomores and higher 
fulfill 10-15 service hours. 94.4% participated in service. 76% engaged in campus 
service. 

 
• Leadership capacities. 15 courses. 75.9% participated in leadership activities or held 

leadership position. 
 

• Global perspectives. 18 courses. Students fulfill a cultural experience requirement. All 
take Global Issues Forum. 16.67% traveled abroad. 

 
• High-order communication skills. 22 courses. 92% presentations. 92% engaged in a 

significant writing project. 
 

• Digital literacies. 17 courses. All Capstone Projects require a digital component.  
 

• Opportunities for practical learning experience. 6 courses. 53% engaged 
 

• Research literacy. 18 courses. 70% conducted research. 
 
 
Long term goals – 2-5 year strategic direction of the HP   
 

• Increase the impact and accommodate the numbers of high quality applicants expressing 
interest each year. Grow to a maximum of 400 students. Current enrollment: 309; (2015-
2016) Prospects: 1351; Applied: 215 applied; Admitted:136 

 
• Increase diversity to match or exceed institution:  

 
Identifying Ethnicity  Percent of HP Number of HP 

Caucasian 90.24% 148 
African American 5.49% 9 

Hispanic or Latino/Latina  3.66% 6 
Asian 4.27% 7 

Native American 2.44% 4 
Pacific Islander 0.61% 1 

Other 1.83% 3 
 

• Recruitment of highest achieving students. Increase fundraising for elite scholarships; 
improved Honors facilities; expanded post-graduate placement. 

 
• Increased faculty involvement through new courses, co-curricular and extracurricular 

programming, mentoring, field work, individual and group research, and practical 



learning experience. New offerings: Math Seminar, Innovative Engineering I and II, 
Chemistry, Geography. 

 
• Become a truly regional and national player for elite students/200 mile recruiting radius. 

Increased radius for recruiting events; counselor breakfasts (HSV); traveled with 
Admissions staff into new territories (MS; TN); deployed UNA alums for Atlanta area 
recruiting. 


